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ARTICLE 2 ASAMENDED

RELATING TO MEDICARE EXCHANGE PROGRAM FOR MEDICARELIGIBLE
RETIREES

SECTION 1. Sections 36-12-1 and 36-12-4 of the @Gdnkaws in Chapter 36-12
entitled "Insurance Benefits" are hereby amendeddd as follows:

36-12-1. Definitions. -- The following words, as used in sections 36-12-36-12-14,

shall have the following meanings:

(1) "Employer”, means the state of Rhode Island.

(2) "Employee”, means all persons who are classiéimployees as the term "classified
employee" is defined under section 36-3-3, angh@lsons in the unclassified and non-classified
service of the state; provided, however, that tilewing shall not be included as "employees"
under sections 36-12-1 -- 36-12-14:

(i) Part-time personnel whose work week is lesnthwenty (20) hours a week and
limited period and seasonal personnel,

(i) Members of the general assembly, its cledkmrkeepers, and pages.

(3) "Dependents" means an employee's spouse, tompagner and unmarried children
under nineteen (19) years of age. Domestic partsieadi certify by affidavit to the benefits
director of the division of personnel that thep@rtners are at least eighteen (18) years of agie an
are mentally competent to contract, (ii) partnees reot married to anyone, (iii) partners are not
related by blood to a degree which would prohibérmage in the state of Rhode Island, (iv)
partners reside together and have resided togithat least one year, (v) partners are financially
interdependent as evidenced by at least two (2)heffollowing: (A) domestic partnership
agreement or relationship contract; (B) joint magg or joint ownership of primary residence,
(C) two (2) of: (1) joint ownership of motor vehgl (1) joint checking account; (Ill) joint credit
account; (IV) joint lease; and/or (D) the domesgtctner has been designated as a beneficiary for
the employee's will, retirement contract or lifsunance. Misrepresentation of information in the
affidavit will result in an obligation to repay theenefits received, and a civil fine not to exceed
one thousand dollars ($1000) enforceable by tloerety general and payable to the general fund.
The employee will notify the benefits director dietdivision of personnel by completion of a
form prescribed by the benefits director when tbmestic partnership ends.

(4) "Retired employee", means all persons retfreth the active service of the state,
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who, immediately prior to retirement, were emplsyesf the state as determined by the
retirement board under section 36-8-1, and alsoediled teachers who have elected to come
under the employees' retirement system of the sfa@dode Island.

(5) "State retiree", means all persons retired ftbm active service of the state who,

immediately prior to retirement, were employeesttaf state as determined by the retirement

board under section 36-8-1.

(6) "Teacher retiree", means all retired teachen® Wwave elected to come under the

employees' retirement system of the state of Rislded.

{5)(7) "Long-term health care insurance", means any amse@ policy or rider
advertised, marketed, offered, or designed to pewoverage for not less than twelve (12)
consecutive months for each covered person on peneg incurred, indemnity, prepaid, or other
basis for one or more necessary or medically nacgsdiagnostic, preventive, therapeutic,
rehabilitative, maintenance, or personal care sesyiprovided in a setting other than an acute
care unit of a hospital. The term includes: groog endividual policies or riders whether issued
by insurers, fraternal benefit societies, nonprdiiealth, hospital, and medical service
corporations; prepaid health plans, health maimeaarganizations; or any similar organization.
Long-term health care insurance shall not includey insurance policy which is offered
primarily to provide basic medicare supplement cage; basic hospital expense coverage; basic
medical-surgical expense coverage; hospital comfer¢ indemnity coverage; major medical
expense coverage; disability income protection e accident only coverage; specified
disease or specified accident coverage; or linlitekefit health coverage. This list of excluded
coverages is illustrative and is not intended talbanclusive.

£6)(8) "Non-Medicare-eligible retireéRetireehealth care insurance", means the health

benefit employees who retire from active servicehef state (subsequent to July 1, 1989), who
immediately prior to retirement were employees led state as determined by the retirement

board pursuant to section 36-8-1, shall be entiibexbceive until attaining Medicare eligibility.

whieh This health care insuranashall be equal to semi-private hospital care, isalgnedical

care and major medical with a one hundred sevewtyefollar ($175) calendar year deductible.

program will be provided on a shared basis in ataroce with section 36-12-4.

(9) "Medicare-eligible retiree health care insuglheneans the health benefit employees
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who retire from active service of the state (subsagto July 1, 1989), who immediately prior to

retirement were employees of the state as detedhiypehe retirement board pursuant to section

36-8-1, shall have access to when eligible for Madi. This health care insurance shall include

plans providing hospital care, surgical/medicav®es, rights and benefits which, when taken

together with their federal Medicare program bdaref#2 U.S.C. section 1305 et seq., shall be

comparable to those provided for retirees pridhtattainment of Medicare eligibility.

(10) "Health reimbursement arrangement”, or "HRASams an account that:

(i) Is paid for and funded solely by state conttidns;

(i) Reimburses a Medicare-eligible state retireerhedical care expenses as defined in

section 213(d) of the Internal Revenue Code of 1986 amended, which includes

reimbursements for health care insurance premiums;

(iii) Provides reimbursements up to a maximum dalimount for a coverage period; and

(iv) Provides that any unused portion of the maximdollar amount at the end of a

coverage period is carried forward to increase thaximum reimbursement amount in

subsequent coverage periods.

36-12-4. Coverageof retired-employees Coverage of Non-Medicare-digible retired

employees. -- (&) Non-Medicare-eligible retireBetiredemployees wheetireretiredon or before

September 30, 2008. - Any retired employee whoaeton or before September 30, 2008 shall

be entitled until attaining Medicare eligibilityto be covered under sections 36-12-1 -- 36-12-5

for himself and herself and, if he or she so desings or henon-Medicare-eligiblalependents,

upon agreeing to pay the total cost of his or hmmtract at the group rate for active state

employees. Payments of ampon-Medicare-eligibleretired employee for coverage shall be

deducted from his or her retirement allowance amitted from time to time in payment for such

contract. In addition, any retired employee wharedton or before September 30, 2008 shall be

permitted to purchase coverage for his orr@r-Medicare-eligiblalependents upon agreeing to
pay the additional cost of the contract at the grrate for active state employees. Payment for
coverage forthesedependents shall be deducted from his or hererséint allowances and
remitted as required in payment for the contract.

(b) Non-Medicare-eligibleStatestateemployeegetireeswho retire retired subsequent to

July 1, 1989, and on or before September 30, 2B08-Medicare-eligible state retire&tate

empleyeeavho retire retired subsequent to July 1, 1989, and on or before Bdyete 30, 2008,
from active service of the state, and who were eyg#s of the state as determined by the
retirement board under section36-8-1, shall betledtito receive for himself or hersatbn-

Medicare-eligiblea retiree health care insurance benefit as destrih section36-12-1 in
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accordance with the following formula:

Years of Age State's Employee's
Service at Retirement Share Share

10-15 60 50% 50%
16-22 60 70% 30%
23-27 60 80% 20%

28+ - 90% 10%

28+ 60 100% 0%

35+ any 100% 0%

If the retired employee is receiving a subsidy @pt&8mber 30, 2008, the state will
continue to pay the same subsidy share until ttreeeattains age sixty-five (65).

Until December 31, 2013, whew/hen the state retiree reaches that age which will

gualify him or her for Medicare supplemetite formula shall be:

Years of Service State's Contribution Employeear&h
10-15 50% 50%
16 - 19 70% 30%
20-27 90% 10%
28+ 100% 0%

(c) Non-Medicare-eligible retiredRetired employees who retire on or after October 1,

2008. Any retired employee who retires on or affamtober 1, 2008 shall be entitledntil

attaining Medicare eligibilityfo be covered under sections 36-12-1 — 36-12-thimself and

herself and, if he or she so desires, his onberMedicare-eligiblalependents, upon agreeing to

pay the total cost of the contract in the plan imiolv he or she enrolls. Payments of aion-

Medicare-eligibleretired employee for coverage shall be deducteth this or her retirement

allowance and remitted from time to time in paymfatsuch contract. Any retired employee
who retires on or after October 1, 2008, shall bamitted to purchase coverage for his or her

non-Medicare-eligiblalependents upon agreeing to pay the additionalatdbe contract at the

group rate for the plan in which the dependentrisoléed. Payment for coverage ftinese
dependents shall be deducted from the retired graple retirement allowances and remitted as
required in payment for the contract. The DirectbAdministration shall develop and present to
the chairpersons of the House Finance Committed¢ren8enate Finance Committee by May 23,
2008 a retiree health plan option or options tmfiered to retirees eligible for state-sponsored
medical coverage who are under age sixty-five @5are not eligible for Medicare. This plan

will have a reduced benefit level and will haveaatuarially based premium cost not greater than
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the premium cost of the plan offered to the acBtate employee population. This new plan
option will be available to employees retiring af8=ptember 30, 2008, and thean-Medicare-
eligible dependents.

(d) Non-Medicare-eligibléstatestateemployeegetireeswho retire on or after October 1,

2008. EmployeesNon-Medicare-eligible state retire@gho retire on or after October 1, 2008

from active service of the state, and who were eggds of the state as determined by the
retirement board under section 36-8-1, and who kawvenimum of twenty (20) years of service,
and who are a minimum of fifty-nine (59) years geashall be entitled to receive for himself or

herself anon-Medicare-eligibleetiree health care insurance benefit as desciibadéction 36-

12-1. TheStatestatewill subsidize 80% of the cost of the health imswe plan for individual
coverage in which theetired state empleyeeretiree is enrolled in. Paymentst—any—retired
empleyeefor coverage shall be deducted from his or heremeent allowance and remitted from

time to time in payment for such contract.

(e) Medicare-eligible state retirees who retire on dtera October 1, 20Q8Until

December 31, 2013, the state shall subsidize eiggtgent (80%) of the cost of the Medicare-

eligible health insurance plan for individual coage in which the state retiree is enrolled,

provided the employee retired on or after Octoh&0D8; has a minimum of twenty (20) years of

service; and is a minimum of fifty-nine (59) yeaws age. Payments for coverage shall be

deducted from his or her retirement allowance amdtted from time to time in payment for such

health insurance plan.

{e)f) Retired employees, including retired teachers, atenon-Medicare-eligible and
who reach the age of sixty-five (65) shall be akolWto continue to purchase group health care
insurance benefits in the same manner as thosedptbyo retired employees who have not
reached the age of sixty-five (65).

SECTION 2. Chapter 36-12 of the General Laws etitinsurance Benefits" is hereby
amended by adding thereto the following section:

36-12-4.1. Coverage of Medicare-eligible retired employees. -- (a) The director of the

department of administration shall ensure retirgubleyees access to Medicare-eligible retiree

health care insurance. Under this program, the stdlt establish a health reimbursement account

(HRA) funded by state contributions for each Metkealigible state retiree who elects to receive

health care insurance through the state-sponsooggm.

(b) The funds contained in the HRA may be utilized any eligible medical care

expenses as defined in section 213(d) of the |atdRevenue Code of 1986, as amended, which

includes reimbursements for health care insuranemipms.
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(c) The director of the department of administmratshall procure services to maximize

consumer choice and options with respect to thiziohehl policies available to Medicare-eligible

retirees.

(d) The maximum state contribution to each Medigdigible state retiree's HRA

account will be equal to the lowest-cost Medicamppdemental plan that is filed with the Office

of the Health Insurance Commissioner of Rhode tklahat is available through the state-

sponsored program, and that meets the provisiortheoMedicare-eligible retiree health care

insurance benefit defined in section 36-12-1(9k Maximum state contribution will vary by age

as specified by the rates set forth in the Medisapmplemental plan filing.

(e) For Medicare-eligible state retirees who egtibefore September 30, 2008, effective

January 1, 2014, the state of Rhode Island willliti@n amount to each retiree's HRA account on

a monthly basis. The amount of such credit shaltdleulated based on the retiree's years of

service, as a percentage of the maximum state ilbotion set forth in (d) above, and in

accordance with the following formula:

Years of Service State's Contribution Employees Share
10-15 50% 50%
16-19 70% 30%

20 — 27 90% 10%
28+ 100% 0%

(f) For Medicare-eligible state retirees who retire or after October 1, 2008, effective

January 1, 2014, the state of Rhode Island wildlicnmonthly an amount to each retiree's HRA

account equal to 80% of the maximum state coniphuset forth in (d) above, provided the

retiree has a minimum of twenty (20) years of s@rénd is at least fifty-nine (59) years of age.

(g) Medicare-eligible teacher retirees may purchaiseindividual policies available to

Medicare-eligible state retirees under the statbmspred program.

SECTION 3. This article shall take effect as ofyJLj 2013.
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