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2012 -- H 8006

STATE OF RHODE ISLAND

IN GENERAL ASSEMBLY

JANUARY SESSION, A.D. 2012

AN ACT

RELATING TO TOWNS AND CITIES -- DISTRESSED COMMUNIES

Introduced By Representatives Brien, and Newberry

Date IntroducedMarch 28, 2012

Referred ToHouse Finance

It is enacted by the General Assembly as follows:
SECTION 1. Title 45 of the General Laws entitledDWNS AND CITIES" is hereby
amended by adding thereto the following chapter:

CHAPTER 13.2

HIGHLY DISTRESSED COMMUNITY INTERVENTION ACT

45-13.2-1. Short title. —This chapter shall be known and may be cited asHighly

Distressed Community Intervention Act.”

45-13.2-2. Purpose. 4 shall be the policy of the state to provide angoresources and

tools for, and to intervene on behalf of, citiedd @aowns undergoing extraordinary financial

distress. The problems that municipalities withafinial challenges experience threaten the fiscal

well-being, public safety and welfare of such aitend towns as well as the state as a whole. The

state has a right to involve itself in the fiscffiams of any community that presents multiple

symptoms of economic stress. The powers delegaténebgeneral assembly in this chapter shall

be carried out by municipalities in such a manrsewal best preserve the safety and welfare of

citizens of the state and their property and tleesg of the state and its municipalities to capital

markets, all to the public benefit and good.

45-13.2-3. Leqislative findings. 4a) The general assembly finds and declares that:

(1) Due to several factors, including, but not tedi to, the extreme economic and

financial pressures experienced on the state agal levels, reductions in the state’s ability to

appropriate funds for municipal governments, carsructural changes to the manner in which
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the state supports municipal governments, and lanfiended liabilities attributable to retirement

benefits and other post-employment benefits, thde'st cities and towns face unprecedented

financial challenges.

(2) As of February 2012, several municipalities éngerilously and disproportionately

high property tax burdens relative to the wealththdir taxpayers. Without state intervention,

financial instability will continue to pose graveoplems for the citizens of those communities

and could introduce additional fiscal problemsdtrer communities as well as the state.

(3) It is in the best interests of municipaliti¢sxpayers, and the state itself to maintain

the fiscal well-being, public safety, welfare andvereignty of the municipalities. These

compelling state interests include:

(i) Preserving, to the fullest extent practicakilee principle of home rule as it is

enshrined in Article Xlll of the Rhode Island Cdhgion, without jeopardizing the economic

stability of the various municipalities and thetsta

(i) Empowering municipalities to utilize financiadsources and tools that are reasonably

necessary to allow them to achieve self-sufficientiin the shortest possible timeframe; and

(i) Preventing the financial downgrade of munalities by rating agencies, which

would make it more difficult to access the capitarkets and increase the costs of borrowing.

(b) For the foregoing reasons, the general asseexgkessly finds and declares that the

situation confronting several municipalities hasd®ed a stage of emergency requiring state

intervention and relief, and must be addressedownttdelay and the enactment of this chapter is

reasonable and necessary to achieve and protemdtigelling public interests listed herein.

45-13.2-4. Eligibility. —In order for a highly distressed community to bigible for

relief under this chapter, its municipal councilabhhave adopted an ordinance or charter

amendment assuming any one, or more than oneeaktief provisions set forth in section 45-

13.2-6, which ordinance or charter amendment steadlupported by:

(1) A finding that the ordinance or charter amenudirie reasonable and necessary to

ameliorate the municipality’s property tax burdeslative to its citizens’ wealth, thereby

supporting such municipality’s fiscal stability aptbtecting its property, and the health, welfare

and property of its citizens; and

(2) Findings demonstrating that alternatives tocéng the particular policies set forth in

section 45-13.2-6 have been and/or are being ingoiésd. For purposes of this chapter, “highly

distressed community” means a municipality thds fmto the lowest twenty percent (20%) of all

four (4) indices established by section 45-13-K2determined by the director of revenue on an

annual basis pursuant to section 45-13-12.
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45-13.2-5. Collective bargaining contracts. -During any fiscal year in which a

municipality has been designated as a highly disee community and until it is no longer taking

advantage of the relief provisions enumerated uséetion 45-13.2-6, its municipal council shall

be required to:

(1) Estimate the financial impact of any collectivargaining contract proposal on the

taxpayers of that community;

(2) Balance such financial impact against the comitgis ability to pay; and

(3) Take such balance into account before decidmcppprove or disapprove the

collective bargaining contract.

45-13.2-6. Relief provisions. -During any fiscal year in which a municipality is

designated as a highly distressed community putgoasection 45-13.2-4 and for two (2) years

after it is no longer so designated, its municipalincil shall be authorized and empowered to

adopt an ordinance or charter amendment specityiggpf the following relief provisions (which

relief provisions shall be automatically repealadd shall have no legal force or effect, as of two

(2) years after the date that the municipality & longer designated as a highly distressed

community):

(1) Purchasing. During any fiscal year that a mipaility has been designated as a highly

distressed community, its municipal council may @dan ordinance or charter amendment that

requires municipal purchasing to be conducted ao@ance with sections 37-2-56 and/or 16-60-

7.3.

(2) Continuance of contractual provisions. Durimy &iscal year that a municipality has

been designated as a highly distressed commutstgunicipal council may adopt an ordinance

or charter amendment that suspends sections 287%ahd/or 28-9.2-17.

(3) Retirement of sick or injured police officensdafire fighters. During any fiscal year

that a municipality has been designated as a hidislyessed community, its municipal council

may adopt an ordinance or charter amendment thaese the disability retirement allowance

provided under section 45-19-19 to between fiftycpat (50%) and sixty-six and two-thirds

percent (66 2/3%) of a retiree's annual salarii@time of retirement, subject to the provisions of

section 45-21-31.

(4) Educational incentive pay. During any fiscalayghat a municipality has been

designated as a highly distressed community, iteicmal council may adopt an ordinance or

charter amendment that suspends chapter 28.1eod 2it

(5) Consolidation of administrative functions. hgiany fiscal year that a municipality

has been designated as a highly distressed commutsitmunicipal council may adopt an
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ordinance or charter amendment that authorizessamgbwers its chief executive officer or the

town manager or town administrator to consolidataes or all responsibilities with respect to the

following under a single person or a unified pasitias may be most appropriate: municipal

administrative functions and non-educational fusriithat are or may be included under chapter

2 of title 16, including, but not limited to, humaesources, information technology, budgetary

and financial management, procurement, disburserandfor facilities management.

(6) Municipal budget and contract approvals. Duramy fiscal year that a municipality

has been designated as a highly distressed commutsitmunicipal council may adopt an

ordinance or charter amendment that, notwithstanthe provisions of section 16-2-9, requires

the approval of the municipality’s chief executiwdficer or the town manager or town

administrator with respect to: (i) Any school bujgeth line item veto power in respect thereto;

(i) Any changes to the school budget during therse of the school year; and/or (iii) Any and

all contractual arrangements entered into by the@ocommittee.

(7) Teacher step increases. During any fiscal tfestra municipality has been designated

as a highly distressed community, its municipal mumay adopt an ordinance or charter

amendment that suspends section 16-7-29.

(8) Certified nurses. During any fiscal year thahanicipality has been designated as a

highly distressed community, its municipal counailay adopt an ordinance or charter

amendment that suspends section 16-21-8 and redinat the functions performed by such

nurse-teachers be performed by certified nursessis@ent with policies, procedures and

reqgulations promulgated by the board of regentelfmentary and secondary education.

(9) School bus monitors. During any fiscal yeatrt thanunicipality has been designated

as a highly distressed community, its municipal mumay adopt an ordinance or charter

amendment that suspends section 16-21-1. Any sudimamce or charter amendment may

require the functions performed by school bus nmosibe fulfilled on a volunteer basis.

(10) Transportation to nonpublic schools. During &Bcal year that a municipality has

been designated as a highly distressed commutstgunicipal council may adopt an ordinance

or charter amendment that suspends any mandateapuit® chapter 21.1 of title 16 to provide

bus transportation to pupils who attend nonpubloamprofit schools that are consolidated,

regionalized, or otherwise established to servideess of a specific area within the state.

(11) Health insurance cost sharing and plan dedizuring any fiscal year that a

municipality has been designated as a highly dise@ community, its municipal council may

adopt an ordinance or charter amendment that esjduture negotiated changes for active

employees under chapters 9.1, 9.2, 9.3 and/or Otdleo 28, relating to cost sharing and plan
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design of health insurance, be applicable to nedvexisting retirements under the same chapters.

(12) Public safety collective bargaining. Duringydiscal year that a municipality has

been designated as a highly distressed commutstyunicipal council may adopt an ordinance

or charter amendment that amends sections of theralelaws of Rhode Island as set forth in

subdivisions (1) and/or (2) of this section relatedire fighters’' or police officers’ collective

bargaining rights, respectively

45-13.2-7. Mandatory reinvestment; Annual certificéions. —(a) At least fifty percent

(50%) of funds resulting from enacting an ordinamcecharter amendment pursuant to this

chapter shall be reinvested exclusively to redudeghly distressed community’s property tax

burden or to limit growth of a highly distressechoounity’s property tax burden, at least until

such municipality is no longer designated as a lhiglistressed community and is no longer

taking advantage of the relief provisions enumelateder section 45-13.2-6.

(b) Every highly distressed community shall subaiertification to the auditor general

and the director of revenue no later than one gfiar the date of passage of the ordinance or

charter amendment declaring that the municipalibs lassumed such designation, which

certification shall contain budgetary and numeriaia sufficient to substantiate the satisfaction

of subsection (a) of this section. This certifioatrequirement shall continue, on an annual basis

as measured from the date of passage of the omdir@rcharter amendment, until a municipality

is no longer designated as a highly distressed aoniynand is no longer taking advantage of the

relief provisions enumerated under section 45-83.2-

45-13.2-8. Failure to comply. -With respect to any municipality that fails to cdynp

with section 45-13.2-4 or 45-13.2-7:

(1) The general treasurer is authorized to withhatsheys due from the state for any

purpose other than education, including, but moitéd to, municipal aid and other aid provided

under sections 45-13-5.1, 45-13-12, 44-34.1-2,343, 44-18-18.1, 44-18-36.1(b) and 42-63.1-

3; and

(2) The auditor general shall have the power togsim performance audit in connection

with such municipality, as provided under secti@rl3-4.

45-13.2-9. Supersession; Exclusivity. Notwithstanding any general or special law to

the contrary, unless otherwise specified, the gioms of this chapter shall supersede any

conflicting provisions of a local ordinance, cotige bargaining agreement, interest arbitration

award, or municipal charter; further, the inclusairany particular provision in this chapter shall

not be construed in a manner indicating that a oipality has no right to take action with

respect to the substance of such provision buhferchapter.
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SECTION 2. Sections 28-9.1-3, 28-9.1-9, 28-9.1-40 28-9.1-16 of the General Laws
in Chapter 28-9.1 entitled "Firefighters' Arbitail' are hereby amended to read as follows:

28-9.1-3. Definitions. --As used in this chapter the following terms, usltdte context

requires a different interpretatioghall have the following meanings:

(1) "Base salaries" means the annual salary patdoathe salary schedule or salary

chart contained in the collective bargaining agresinibetween the corporate authorities and the

bargaining unit exclusive of any monies provided [ength of service or longevity, overtime

payments, incentive pay payments, special duty paysn detail payments and any non-salary

economic issues such as pensions, health and rhedigeance costs.

1H)(2)"Corporate authorities” means the proper officialghin any city or town whose
duty or duties it is to establish the wages, sesaniates of pay, hours, working conditions, and
other terms and conditions of employment of firghters, whether they are the mayor, city
manager, town manager, town administrator, cityncdutown council, director of personnel,
personnel board or commission, or by whatever athere or combination of names they may be
designated.

£2(3) "Fire fighter" means the permanent uniformed mambescue service personnel
of any city or town, emergency medical servicesspenel of any city or town, any fire
dispatchers of any city or town, and all employegth the exception of fire chiefs of any paid
fire department in any city or town within the stalNo assistant chief, deputy chief, battalion
chief, captain or lieutenant shall be excluded ftbmcollective bargaining solely by virtue of his
or her title or position.

£3)(4) "Unresolved issues" means any and all contracpralisions specifically

addressing base salarieghich have not been agreed upon by the bargaiagent and the

corporate authorities within the thirty (30) dayripd referred to in section 28-9.1-7. Any
contractual provision not presented by either thegéining agent or the corporate authority
within the thirty (30) day period shall not be sutted to arbitration as an unresolved issue;
provided, that if either party or both parties anable to present their respective proposals to the
other party during the thirty (30) day period, thayall have the opportunity to submit their
proposals by registered mail by midnight of theh3fdy from and including the date of their first
meeting.

28-9.1-9. Hearings. -{a) The arbitration board shall, acting throughcihairperson, call

a hearing to be held within ten (10) days afterdate of the appointment of the chairperson, and
shall, acting through its chairperson, give attlsgwen (7) days notice in writing to each of the

other two (2) arbitrators, the bargaining agent] e corporate authorities of the time and place

LC02226 - Page 6
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of the hearing. The hearing shall be informal, &mel rules of evidence prevailing in judicial
proceedings shall not be binding. Any documentartgence and other data deemed relevant by
the arbitrators may be received in evidence.

(b) The arbitrators shall have the power to adshénioaths and to require by subpoena
the attendance and testimony of witnesses, andptbéuction of books, records, and other
evidence relative or pertinent to the issues pteseio them for determination.

(c) All parties to arbitration shall present, at formal hearings before the issuance of the

award, written estimates to the arbitration paréhe financial impact of their contract proposal

on the taxpayers of the city or town that empldysmembers of the bargaining unit.

(d) Each arbitration decision shall be accompaiedr written report explaining how

each of the statutory factors contained in sectk#9.1-10 played into the arbitrators’

determination of the final award. The report slealitify that the arbitration board gave primary

weight to the community’s ability to pay and a camgon of the wages and other benefits of

employment of employees with the economic cond#tiohresidents of the community, and that

it took into account the statutory limitations ingedl on the local levy cap in making the award.

{e)(e) The hearing conducted by the arbitrators shaltdmecluded within twenty (20)
days of the time of commencement, and within t€)) (fays after the conclusion of the hearings,
the arbitrators shall make written findings andréten opinion upon the issues presented, a copy
of which shall be mailed or otherwise deliveredtih@ bargaining agent or its attorney or

otherwise designated representative and the cdgparghoritiesThe chairperson may require

briefs of the parties, in which case the time &suance of the award shall be extended by no

more than ten (10) days.

(f) The chairperson of the arbitration board shl required to render an arbitration

award within the aforementioned timeframes and omdecircumstances shall the timeframes

provided for in this section be exceeded. Any giexson who fails to render an award within the

time requirements set forth in this section shallfined one thousand dollars ($1,000) by the

courts for each day that the award is late.

+{e)(g) A majority decision of the arbitrators shall bediing upon both the bargaining
agent and the corporate authorities.

(h) Any arbitration board created pursuant to thiapter shall not issue a decision which

increases the aggregate base salaries of the emaslay the bargaining unit in an amount greater

than two percent (2%).

28-9.1-10. Factors to be considered by arbitratioboard. — The arbitrators shall

conduct the hearings and render their decision upenbasis of a prompt, peaceful, and just
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settlement of wage or hour disputes between teefifjhters and the city or town by which they
are employed. The factors, among others, to bengueight by the arbitrators in arriving at a
decision shall include:

(1) The overall compensation presently receivedhsy employees, inclusive of direct

wages, salary, vacations, holidays, excused leawvesirance and pensions, medical and

hospitalization benefits, and all other economindfigs received while in the employ of the city

or town or from the city or town upon the retirernef any member of the bargaining unit as

compared with the economic conditions of residehtie community.

“1)(2) Comparison of wage rates or hourly conditions ofpyment of the fire
department in question with prevailing wage rateBaurly conditions of employment of skilled
employees of the building trades and industry éltital operating area involved.

{2)(3) Comparison of wage rates or hourly conditions ofp®yment of the fire
department in question with wage rates or hourlydtions of employment maintained for the
same or similar work of employees exhibiting like similar skills under the same or similar
working conditions in the local operating area iwed.

£3)(4) Comparison of wage rates or hourly conditions ofplyment of the fire
department in question with wage rates or hourhyddmns of employment of fire departments in
cities or towns of comparable size.

4)(5) Interest and welfare of the publidmong the items the panel of arbitrators shall

assess when considering this factor is the linoitaitimposed upon the employers by section 44-5-

2.

{5)(6) Comparison of peculiarities of employment in repgao other trades or
professions, specifically:

(i) Hazards of employment.

(i) Physical qualifications.

(iif) Educational qualifications.

(iv) Mental qualifications.

(v) Job training and skKills.

{6)(7) Comparison of community's ability to pay.

28-9.1-16. Attorneys' fees -- Costs -- Interest. @) In the event either the bargaining

agent or the corporate authorities files a petifmmwrit of certiorari to the supreme court of the
state of Rhode Island for a review or modificatadra majority decision of the arbitrators, which
by the provisions of section 28-9.1-9 is bindinguoth the bargaining agent and the corporate

authorities, the party against whom the decisiothefsupreme court is adverse, if the supreme

LC02226 - Page 8
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court finds the appeal or petition to be frivologkall pay reasonable attorneys' fees and costs to
the successful party as determined by the supremne, @and the supreme court shall in its final
decision or judgment award costs and reasonaldeaits’ fees. If the final decision affirms the
award of money, the award, if retroactive, shalhrbmterest at the rate of eightreentum
percent(8%) per annum from the effective retroactive date

(b) In the event either the bargaining agent orcithrorate authorities files a petition for

writ of certiorari to the supreme court, said petitshall be filed within sixty (60) days from the

date the parties were in receipt of the writtensien of the arbitration board.

SECTION 3. Sections 28-9.2-3, 28-9.2-9, 28-9.2-60 28-9.2-16 of the General Laws
in Chapter 28-9.2 entitled "Municipal Police Arlition" are hereby amended to read as follows:

28-9.2-3. Definitions. --As used in this chapter the following terms, usldte context

requires a different interpretation, have the follgy meanings:

(1) "Base salaries" means the annual salary pursodine salary schedule or salary chart

contained in the collective bargaining agreemerttvéen the corporate authorities and the

bargaining unit exclusive of any monies provided [ength of service or longevity, overtime

payments, incentive pay payments, special duty paysn detail payments and any non-salary

economic issues such as pensions, health and rhedieeance costs.

{H(2) "Corporate authorities" means the proper officigighin any city or town whose
duty or duties it is to establish the wages, sedamates of pay, hours, working conditions, and
other terms and conditions of employment of pobtgcers, whether they are the mayor, city
manager, town manager, town administrator, cityncdutown council, director of personnel,
personnel board or commission, or by whatever otteane they may be designated, or any
combination thereof.

2)(3) "Police officer" means a full-time police officiom the rank of patrolman up to
and including the rank of chief, including policewen, of any particular police department in
any city or town within the state.

(4) "Unresolved issues" means any and all contehgirovisions specifically addressing

base salaries which have not been agreed upon énzbdigaining agent and the corporate

authorities within the thirty (30) day period rafmt to in section 28-9.2-7. Any contractual

provision not presented by either the bargainingnaor the corporate authority within the thirty

(30) day period shall not be submitted to arbibmtas an unresolved issue; provided, that if

either party or both parties are unable to prefiegit respective proposals to the other party

during the thirty (30) day period, they shall hdtie opportunity to submit their proposals by

registered mail by midnight of the thirtieth {30day from and including the date of their first

LC02226 - Page 9
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meeting.

28-9.2-9. Hearings. -{a) The arbitration board shall, acting throughcihairperson, call

a hearing to be held within ten (10) days afterdhte of the appointment of the chairperson, and
shall, acting through its chairperson, give attlsgwen (7) days notice in writing to each of the
other two (2) arbitrators, the bargaining agentl #re corporate authorities of the time and place
of the hearing. The hearing shall be informal, &mel rules of evidence prevailing in judicial
proceedings shall not be binding. Any documentartgence and other data deemed relevant by
the arbitrators may be received in evidence.

(b) The arbitrators shall have the power to adstemioaths and to require by subpoena
the attendance and testimony of witnesses, andptbéuction of books, records, and other
evidence relative or pertinent to the issues pteseio them for determination.

(c) All parties to arbitration shall present, a formal hearings before the issuance of the

award, written estimates to the arbitration paréhe financial impact of their contract proposal

on the taxpayers of the city or town that empldysmembers of the bargaining unit.

(d) Each arbitration decision shall be accompaiedr written report explaining how

each of the statutory factors contained in sectk#9.2-10 played into the arbitrators’

determination of the final award. The report slealitify that the arbitration board gave primary

weight to the community’s ability to pay and a camgon of the wages and other benefits of

employment of employees with the economic cond#tiohresidents of the community, and that

it took into account the statutory limitations ingeol on the local levy cap in making the award.

{e)(e) The hearing conducted by the arbitrators shaltdmecluded within twenty (20)
days of the time of commencement, and within t€)) (flays after the conclusion of the hearings,
the arbitrators shall make written findings andréten opinion upon the issues presented, a copy

of which shall be mailed or otherwise deliveredth@ bargaining agent or its attorney or

otherwise delegated representative and to the catgauthoritiesThe chairperson may require

briefs of the parties, in which case the time f&guance of the award shall be extended by no

more than ten (10) days.

(f) The chairperson of the arbitration board shl required to render an arbitration

award within the aforementioned timeframes and omdecircumstances shall the timeframes

provided for in this section be exceeded. Any giexison who fails to render an award within the

time requirements set forth in this section shallfined one thousand dollars ($1,000) by the

courts for each day that the award is late.

{eh(g) A majority decision of the arbitrators is bindiog both the bargaining agent and

the corporate authorities.
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(h) Any arbitration board created pursuant to thiapter shall not issue a decision which

increases the aggreqgate base salaries of the emaslay the bargaining unit in an amount greater

than two percent (2%).

28-9.2-10. Factors to be considered by arbitratiorboard. -- The arbitrators shall

conduct the hearings and render their decisionhenbasis of a prompt, peaceful, and just
settlement of wage or hour disputes between thiegofficers and the city or town by which

they are employed. The factors, among others, w@iven weight by the arbitrators in arriving at
a decision shall include:

(1) The overall compensation presently receivedhsy employees, inclusive of direct

wages, salary, vacations, holidays, excused leawvesirance and pensions, medical and

hospitalization benefits, and all other economindfigs received while in the employ of the city

or town or from the city or town upon the retirernef any member of the bargaining unit as

compared with the economic conditions of residenhtie community.

H)(2) Comparison of wage rates or hourly conditions wiplyment of the police
department in question with prevailing wage rateBaurly conditions of employment of skilled
employees of the building trades and industry eltital operating area involved.

{2)(3) Comparison of wage rates or hourly conditions wipyment of the police
department in question with wage rates or hourlywditions of employment of police
departments in cities or towns of comparable size.

3)(4) Interest and welfare of the publidmong items the panel of arbitrators shall

assess when considering this factor is the linoitaimposed upon the employer by section 44-5-

2.

“4)(5) Comparison of peculiarities of employment in rebao other trades or
professions, specifically:

(i) Hazards of employment.

(i) Physical qualifications.

(iii) Educational gqualifications.

(iv) Mental qualifications.

(v) Job training and skills.

5)(6) Comparison of community's ability to pay.

28-9.2-16. Attorney's fees -- Costs -- Interest.(a) If either the bargaining agent or the

corporate authorities files a petition for writ cértiorari to the supreme court of the state of
Rhode Island for a review or modification of a miajodecision of the arbitrators, which by the

provisions of section 28-9.2-9 is binding upon bdltle bargaining agent and the corporate

LC02226 - Page 11
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authorities, the party against whom the decisiothefsupreme court is adverse, if the supreme
court finds the appeal or petition to be frivoloskall pay reasonable attorney's fees and costs to
the successful party as determined by the supremnd, @and the supreme court shall in its final
decision or judgment award costs and reasonaldeait's fees. If the final decision affirms the
award of money, the award, if retroactive, shalirbaterest at the rate of eight percent (8%) per
annum from the effective retroactive date.

(b) In the event either the bargaining agent orcthiporate authorities files a petition for

writ of certiorari to the supreme court, said petitshall be filed within sixty (60) days from the

date the parties were in receipt of the writtenisien of the arbitration board.

SECTION 4. Severability. If any provision of thistaor the application thereof to any
person or circumstances is held invalid, such iditgl shall not affect other provisions or
applications of the act, which can be given effeithout the invalid provision or applications,
and to this end the provisions of this act areated to be severable.

SECTION 5. This act shall take effect upon passageyided, however, that the
provisions and amendments to the general laws ic@atan Sections 2 and 3 of this act shall
only apply to municipalities that are highly distsed, as defined under sections 45-13-12 and 45-
13.2-4 of the general laws and that have invokedptiovisions of chapter 45-13.2 of the general

laws by the adoption of an ordinance or charterrament.
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EXPLANATION
BY THE LEGISLATIVE COUNCIL

OF

AN ACT

RELATING TO TOWNS AND CITIES -- DISTRESSED COMMUNIES

*%k*k

This act would extend to communities which havenbeetermined to be “highly
distressed communities” by reference to sectionl38=2 of the general laws additional
authorization to act in modification of police dfiré labor contracts.

This act would take effect upon passage, providexyever, that the provisions and
amendments to the general laws contained in Secioand 3 of this act would only apply to
municipalities that are highly distressed, as dafinnder sections 45-13-12 and 45-13.2-4 of the
general laws and that have invoked the provisidrzhapter 45-13.2 of the general laws by the

adoption of an ordinance or charter amendment.
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